Residents/Fellows Policies and Procedures Manual

POLICY AGAINST DISCRIMINATION, HARASSMENT, AND RELATED INTERPERSONAL
VIOLENCE

The University of Connecticut (the “University”) is committed to maintaining a safe and non-discriminatory
learning and working environment for all members of the University community - students, employees,
residents, fellows, patients and visitors.

Residents and fellows may refer to the University of Connecticut’s Policy Against Discrimination,
Harassment, and Related Interpersonal Violence Policy for more information.

Residents and fellows may report concerns regarding discrimination, harassment and related
interpersonal violence by contacting the Office of Institutional Equity. Residents and fellows may also
report concerns via any of the avenues outlined in the Reporting Concerns Policy.

The Office of Institutional Equity & Title IX Coordinator
UConn Health

16 Munson Road, 4th Floor

Farmington, CT 06030

Mail Code MC 5310

860-679-3563

equity@uconn.edu

www.equity.uconn.edu

www.titleix.uconn.edu

www.accessibility.uconn.edu

Retaliation against any individual who, in good faith, reports or participates in the reporting, investigation,
or adjudication of Prohibited Conduct is strictly forbidden. Residents and fellows may refer to the
University of Connecticut’s Non-Retaliation Policy for more information.

Revised 2/16,5/17,8/17,4/19
Reviewed 3/21, 2/23,1/25


https://policy.uconn.edu/2015/12/29/policy-against-discrimination-harassment-and-related-interpersonal-violence/
https://health.uconn.edu/graduate-medical-education/wp-content/uploads/sites/20/2025/01/Reporting-Concerns-Policy.pdf
https://policy.uconn.edu/2011/05/24/non-retaliation-policy/

