Residents/Fellows Policies and Procedures Manual

AFFIRMATIVE ACTION AND EQUAL EMPLOYMENT OPPORTUNITY POLICY

The University of Connecticut School of Medicine’s Graduate Medical Education Programs and the Office of
Graduate Medical Education are committed to providing equal employment opportunities for all
residents/fellows. Our residency programs recruit, appoint, train, and promote residents and fellows
without regard to an individual’s legally protected class including race, color, religion, age, sex (including
pregnancy), national origin, physical or mental disability, veteran status, sexual orientation, or marital
status.

Please refer to the UConn Health Affirmative Action and Equal Employment Opportunity Policy for full
details.
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