










































































 

ARTICLE 26  

SAVINGS CLAUSE 

 

If a court of competent jurisdiction and/or other authority with pertinent jurisdiction invalidates 

any provision(s) of this Agreement or rules that any provision(s) of this Agreement is contrary to 

law, such provision(s) shall not be applicable except to the extent permitted by the law, and all 

other provisions of the Agreement shall continue in effect. 
 

ARTICLE 27  

DURATION  

  

27.1 Except as provided for within, the parties agree that this Agreement shall be in effect through 

June 30, 2024.  

  

  

  

  

 Bruce T. Liang, M.D., FACC (signed)           Ibrahim Elali, M.D. (signed) 

_______________________________                              _______________________________ 

For UConn Health                                                               For AAUP 

 

March 31, 2022             March 31, 2022 

_______________________________                              _______________________________ 

Date               Date 

 

 

 

 
    

                 

  

  

  

  

     















ATTACHMENT C 

Memorandum of Agreement 

School of Dental Medicine Executive Council 

May 21, 2013 
 

For the specific purpose of peer review, cross-division and cross-department calibration, and 

consistency in the application of merit review guidelines in the School of Dental Medicine, AAUP and 

UCHC agree to add AAUP bargaining unit members to the SODM Executive Council (EC) for those 

meetings and proceedings at which faculty merit reviews are discussed. 

The Executive Council composition includes Section chairs (currently three) who are members of 

AAUP. Three additional (or the number required for a total of six) AAUP members can be appointed 

by AAUP to serve on the EC when merit reviews are discussed, for a total of six AAUP 

representatives. All AAUP members serving on EC for the purposes of merit review will have equal 

voting rights as the full members of the EC, including Associate Deans, Department Heads, Division 

Chairs and Center Directors. 

Should the composition of the EC change as a result of restructuring within the School of Dental 

Medicine or other actions which change the number of representatives serving on the EC, the 

number of AAUP representatives shall be at least 40%, but not to exceed 50%, of the total 

representatives. 

UCHC and AAUP agree that AAUP will determine the mechanism or process by which the additional 

members will be elected or appointed. 

This Agreement is without precedent for either party in any pending or future matter. 

For the AAUP-UCHC For the School of Dental Medicine 

  Bruce Mayer (signed)                                                          Steven M. Lepowsky, D.D.S.  (signed) 

______________________________                               __________________________________ 

 

For the UConn Health Center 

Karen Duffy Wallace (signed) 

_____________________________                    











ATTACHMENT F 

MEMORANDUM OF AGREEMENT 

Discussion re Providing Faculty on Administrative Leave Access to Email and Research 

Files 

March 9, 2022 

WHEREAS, UConn Health and the University of Connecticut Health Center Chapter of 

the American Association of University Professors (hereinafter “AAUP-UCHC”) are 

Parties to a Collective Bargaining Agreement (“CBA”) that expired on June 30, 2021; 

and 

WHEREAS, the Parties agreed to an extension of the CBA while they negotiated a new 

CBA and now the Parties have reached a tentative agreement on a CBA, subject to 

ratification by the pertinent constituents and by the Connecticut General Assembly; and 

WHEREAS, in connection with said negotiations the Parties discussed holding meetings, 

as may be necessary, to discuss proving faculty who are on administrative leave more 

than two weeks access to email and research files whenever UCH deems it appropriate; 

and NOW,  

 

Therefore, the Parties hereby agree as follows: 

1. Whenever a faculty member is placed on paid administrative leave pending an 

investigation for a period that exceeds two weeks, a representative from UConn 

Health Labor Relations, the faculty member’s supervisor and/or Department 

Chair, and a representative from the AAUP-UCHC will discuss how, whether 

and to what extent to permit the faculty member on paid administrative leave to 

continue to have access to such faculty member’s UConn Health email account 

and/or to computer academic and research files without compromising the 

University’s investigatory activities. 

 

2. UConn Health’s decision whether and to what extent to permit continuing access to        

such faculty member’s email accounts and/or computer academic and research files 

pending the completion of the investigation shall not be grievable or appealable.  

 

 

Ibrahim Elali, M.D. (signed)                                       Karen K. Buffkin (signed) 

___________________________                               ____________________________ 

For AAUP                                                                   For UConn Health 

 

March 18, 2022                                                            March 23, 2002 

___________________________                              _____________________________ 

Date                                                                             Date 

 

 

 



ATTACHMENT G 

MEMORANDUM OF AGREEMENT 

Restorative Approach to Discipline 

March 9, 2022 

WHEREAS, UConn Health ("UCH") and the University of Connecticut Health Center 

Chapter of the American Association of University Professors (hereinafter "AAUP-UCHC") 

are Parties to a Collective Bargaining Agreement ("CBA”) that expired on June 30, 2021; 

and 

WHEREAS, the Parties agreed to an extension of the CBA while they negotiated a new CBA 

and now the Parties have reached a tentative agreement on a CBA, subject to ratification by 

the pertinent constituents and approval by the Connecticut General Assembly; and 

WHEREAS, in connection with said negotiations the Parties discussed consideration of a 

restorative approach to discipline whenever UCH deems it appropriate; and 

NOW, THEREFORE, the Parties hereby agree as follows: 

l. Whenever a faculty member is facing potential discipline, the faculty member and/or their 

union representative(s) may advocate for an alternative restorative approach to traditional 

discipline at the pre-disciplinary meeting with the Department Head/ Director held in 

accordance with Article 7 of the collective bargaining agreement and prior to any decision 

or recommendation on discipline of the faculty member. 

2. Nothing herein is intended to erode or otherwise diminish management's sole jurisdiction 

under Article 2 of the collective bargaining agreement concerning decisions to demote, 

suspend, discipline, or discharge faculty members for just cause or to non-renew faculty 

without cause, and nothing herein is intended to modify in any way the current process for 

issuing discipline under Article 7 of the collective bargaining agreement. 

Ibrahim Elali, M.D. (signed)                                       Karen K. Buffkin (signed) 

_________________________                                   ________________________ 

For AUUP                                                                   For UConn Health 

 

March 18, 2022                  March 23, 2022 

_________________________                _________________________ 

Date                                 Date 

 

 

 






