Article XIV — The University Staff

C. Academic Appointment and Tenure?

% The regulations concerning academic tenure in this and the following sections apply only to members of the
professional staff who hold full-time appointments in certain ranks recognized by the Board of Trustees. These
recognized ranks include Instructor, Assistant Professor, Associate Professor and Professor, but do not include the
following: Lecturer; Professor in Residence; Associate Professor in Residence; Assistant Professor in Residence;
Instructor in Residence; Clinical Professor; Associate Clinical Professor; Assistant Clinical Professor; Clinical
Instructor; Research Professor; Associate Research Professor; Assistant Research Professor; Research Instructor;
Research Associate I, I1, 111; Research Assistant I, 11, 111; Research Specialist; Special Research Technician; Graduate
Assistant; Extension Professor; Associate Extension Professor; Assistant Extension Professor; Extension Instructor;
Specialist I, 11, 1, 1V; Assistant Instructor; University Educational Director; Department Head, Student Affairs;
University Educational Assistant I, 11, I11; University Associate Librarian; University Assistant Librarian; University
Librarian I, I, 111; University Library Assistant I, I1, 111; University Library Specialist; University Staff Professional
I, 11, 11, 1V, V, VI; University of Connecticut Professional 111, 111, 1V, V, VI, VII, VI, IX; X, XI, XII; University
Technician I, I1; University Physician; Resident Educational Counselor; and titles that contain the words “University
Hospital” (e.g., University Hospital Nurse I). The one exception to the standard of “full-time appointment” shall be
if the University of Connecticut Health Center (UCHC) faculty work full-time in total, but are employed in part by
UCHC and in part by the Veterans’ Administration Medical Center (VAMC), then they may be granted a tenure track
appointment. Both the tenure track appointment and tenure, if awarded, would be co-terminus with the VAMC
employment. If the VAMC employment ends, the UConn tenure also ends. If the Health Center School of Medicine
or School of Dental Medicine wishes to hire the faculty member full time, then tenure may be continued. If not, the
faculty member will enter the in-residence track. Academic tenure does not confer upon any staff member the right
to continued assignment to administrative responsibilities.

The Provost shall recommend to the Board of Trustees the categories of the professional staff to
which the regulations concerning academic tenure apply. The Provost shall consult with the
University Senate before making such recommendation to the Board of Trustees. No professional
staff member who has not attained tenure by vote of the Board of Trustees or the Board of
Directors, as set forth herein, shall have a claim that he/she has tenure.

1. The terms and conditions of every appointment to the faculty will be confirmed in writing and
an appointment letter will be provided to the faculty member. Any subsequent extensions or
modifications of an appointment and any special understandings or any notices incumbent
upon either party to provide, will be confirmed in writing and a copy will be given to the
faculty member.

2. With the exception of special appointments clearly limited to a temporary association with the
institution, all full-time appointments to the rank of instructor or higher are of three kinds:
(1) probationary appointments in a tenure track position; (2) tenured appointments; and (3) at
the Health Center, in-residence appointments.

3. Except for faculty members who have tenure status, every person with a teaching or research
appointment of any kind will be informed each year in writing of the terms of his/her
appointment.

4. Beginning with appointment to a full-time, tenure track position, the probationary period shall
not exceed seven years, except when the original appointment is in January or as provided
elsewhere in the University By-Laws. When the original appointment is in January, the
probationary period shall not exceed seven and one-half years.



For faculty with primary appointments in the Schools of Medicine or Dental Medicine, the
probationary period shall not exceed nine years, including within this period fulltime service
in all institutions of higher education, except when the original appointment is in January.
Then the probationary period shall not exceed nine and one-half years.

New appointees to tenure track positions with prior service in a tenure track position at
another university may, in consultation with their deans and department heads, be granted up
to a full probationary period at the time of hire. The probationary period agreed upon in the
candidate’s offer letter will be viewed as the tenure track period.

Ordinarily, a leave with or without pay awarded for the purpose of pursuing scholarly
research activities shall be included in the probationary period toward tenure.

A leave of at least one semester for personal or other reasons ordinarily will not be included in
the probationary period toward tenure. Such leaves must be requested in writing by the faculty
member and granted in writing by the department head, dean, and the Provost.

Faculty members who provide timely notice to the University that they have experienced a
qualifying major life event, as defined under the Federal Family and Medical Leave Act, prior
to their mandatory tenure evaluation year will receive an automatic one-year extension of the
tenure clock.

For faculty with primary appointments in the School of Medicine, significant life events may
be allowed to increase the probationary period leading to promotion or tenure for a maximum
of twenty-four months. An increase in the probationary period leading to promotion and/or
tenure is automatically awarded when the faculty member takes leave documented and
approved under the Federal Family Medical Leave Act, the State of Connecticut Family
Medical Leave Act, or the State of Connecticut Workers’ Compensation Act. Alternatively,
the faculty member may request an increase in the probationary period to promotion and/or
tenure even when the above criteria are not met, but when the faculty member’s productivity
is affected by a significant life event. Such requests must be approved by the Department
Chair and the Dean or his/her designee per the School of Medicine Bylaws.

Faculty who wish to be considered for promotion and tenure before the end of the
probationary period will be evaluated by the same standards applied to faculty who have
taken the full probationary period.

The University ordinarily requires of all new appointees a probationary period of at least one
year in this institution, but tenure may be granted at any time thereafter and before the
expiration of the maximum probationary period by vote of the Board of Trustees or for the
faculty of the Schools of Medicine and Dental Medicine, by vote of the Board of Directors. In
appropriate circumstances, tenure may be granted by the Board of Trustees or for the faculty
of the Schools of Medicine and Dental Medicine, by vote of the Board of Directors upon
arrival at the University at the rank of Professor, and, in special circumstances, at the rank of
Associate Professor.

Following award of tenure, a faculty appointment shall be terminated only for adequate cause
or under extraordinary circumstances of financial exigencies.



5. Regardless of the stated term or other provisions of any appointments, written notice that a
probationary appointment is not to be renewed will be given to the faculty member in advance
of the expiration of his/her appointment as follows: (1) Not later than March 15 of the first
academic year of service, if the appointment expires at the end of that year or if a one-year
appointment does not coincide with an academic year, at least three months in advance of its
termination; (2) not later than December 15 of the second academic year of service, if the
appointment expires at the end of that year or if an initial two-year appointment terminates
during an academic year, at least six months in advance of its termination; (3) at least twelve
months before the expiration of an appointment after two or more years of service at the
institution. The institution will normally notify faculty members of their renewals by March
31.



